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Contents:

The modern professional environment and labor market
change very quickly. Video cvs, interviews with robots, artificial
intelligence, networking and employability are the new
principles. The changes as well as the challenges that arise
are multiple and particularly complicated. For every
professional younger or not, it is necessary to respond to the
market changes and challenges with self-confidence, realism
as well as flexibility.

The main ambition of this seminar-workshop is to make
participants understand the modern professional environment
and how to improve and develop their employability optimizing
their potential.

Therefore, this seminar- workshop provides the participants
with the appropriate tools and give them the possibility to
participate in interactive self and group activities sol as to
develop self-improvement, to understand behaviors, to focus
on reskilling and upskilling and to use the social networking for
career boosting.

Learning outcome
(competencies):

After having completed the seminar - workshop, the students
will be able:
e To develop further their personal plan of professional

potential.

o To organize their personal & professional development
plan

e To understand in which areas reskilling and upskilling is
necessary

o To deal with everyday challenges such as professional
interviews, networking, teamwork, self presentation.

Teaching methods

Xl ecture XIGroup work

XExercises [JSimulation

[NVideo feedback XOthers: interactive activities in class or
online.

Assessment methods

Individual Assignment and active participation
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Additional information

Intention for active participation in class and in the class /
online activities is necessary for the successful completion of
the course.
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